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The entire staff of the Wilton schools recognizes our commitment to the 
nurturing and cultivating of the whole child’s development: intellectual, creative, 
physical, social, and emotional. We believe that all students are valuable human 
beings with their own learning styles and potentials, and we dedicate ourselves to 
providing the best possible environment for individual growth and development. 
Realizing that students need to be prepared to deal with life’s challenges, we 
acknowledge our responsibility to broaden academic skills and provide experiences, 
which will foster responsible decision-making. We also believe that to provide 
maximum learning experiences for all students, the involvement and support of the 
entire community are required.







HANDBOOK PURPOSE


The School Handbook has been written to provide important information concerning specific rules, policies and 
procedures related to the safety and operation of our schools.  In order for AHS and Cushing to operate safely and 
efficient, you and your student (s) need to be familiar with and abide by the expectations, procedures, and rules that 
are outlined in this handbook.  This student handbook summarizes district policy and contains general guidelines and 
information.


MT. BLUE RSU MISSION/VISION


Our Learning community creates structures that support student’s achievement by:

*Expanding student-centered learning opportunities in a variety of settings.

*Increasing student engagement, motivation, and voice.

*Providing flexible time frames based on student’s needs.

*Collaborating with students to develop and monitor learning plans.

*Implementing a challenging, meaningful, Proficiency Based Education System that 

 transcends from the classroom into the community and the world.


BELIEFS ABOUT STUDENT LEARNING:   To achieve the purpose of the  Mt. Blue RSU 9 Mission, the 
instructional resources and support services of the district will be allocated across the curriculum to enable students 
to demonstrate:  Clear and accurate speaking, writing, and interpersonal communication skills; the ability to apply core 
concepts and principles of math, science, social studies and the allied arts to what they will encounter throughout 
their lives; the knowledge of behaviors which develop and maintain a healthy lifestyle; the ability to manage 
information from a variety of technological/media sources and apply that information to solve problems they will 
encounter in life situations; and, the knowledge of opportunities made possible by this initial educational experience.


RECOMMENDED INSTRUCTIONAL TECHNIQUES: In order to accomplish the student’s learning, all 
teachers will use a variety of techniques which:  Provide for both cooperative and individual learning; utilize teaching 
approaches which may include lecture, hands-on, demonstrations, inquiry based instruction and discussion; provide a 
sequenced program leading to specific skills development; provide a disciplined environment conducive to learning; 
utilize community resources; require high expectations for students; and, encourage sharing and teaming with other 
teachers.


ACCOUNTABILITY: Education in Mt. Blue RSU 9 is a shared responsibility.  The certified staff, support 
staff, administrators, the School Board, parents/guardians and members of the community will accept the 
responsibility for providing positive educational experiences in a safe and caring environment.  Students will be 
expected to take full advantage of those opportunities.


GENERAL INFORMATION


ARRIVAL  (NEW START TIME)

 School begins at 9:30. Those students not using Mt. Blue RSU transportation 

should arrive at school starting at 9:00 a.m. There is no adult supervision prior to this.  
Students who eat breakfast will go directly to the cafeteria and all others to their 
classroom.  Pre-K students will go directly to their classrooms.  


 



*There will be  NO LATE ARRIVAL WEDNESDAYS this year.  


*Academy Hill students will now be dropped off and picked up in the front of the school.

*Buses will now drop off and pick up students in the back by the cafeteria.


DISMISSAL


Cushing

 Pick-ups will be dismissed at 3:00.  Parents/guardians need to line up and wait on the white lines outside under 

the covered area.  Your child will be released to you there.  Kindergarten students will be released from the 
cafeteria through the front door.  Pre-K students will be released from the front hallway through the front door.  
First graders will be released from their classrooms through the front door.  Buses will be dismissed be at 3:12. 


AHS

Walkers/bikers will be dismissed at 3:05.  They should leave the school grounds promptly as there is no adult 

supervision.  Student pick-ups by parents/guardians will begin at 3:10.  They will be released from the gym.  There 
will be a teacher in the gym and in the front of the school.  Please remain in your vehicle.  Buses will be dismissed a 
at 3:12 in the back of the school.


BIKES


Bikes must be parked immediately upon arriving at school and bikes, scooters, and 
skateboards must be WALKED on and off the schoolyard.  Because of the amount of bus 
and other traffic at opening and closing times it is important that these rules are 
followed.  Maine Law requires that anyone under the age of 16 operating a bicycle, or riding in a 
bicycle seat or trailer must wear a properly fitting helmet.  Again, because of the congestion and 
traffic, riding bicycles, scooters, and skateboards by Cushing School youngsters is discouraged.  


SCHOOL LUNCH AND BREAKFAST PROGRAMS


*At this time breakfast and lunch will be free to all students until the end of December 

 2020.


  Breakfast Hot Lunch

 Full Price  $1.25 per day  $2.30 per day

 Reduced Price Free Free

 Milk .45 per day (separately) .45 per day (separately)


 To aid in the bookkeeping process, please send breakfast & lunch money on Monday. Advance payments are 
encouraged whenever possible. Whenever a student exceeds five charged meals, the school can request that the 
student bring a cold lunch until the delinquent account has been paid.  You can view your child’s account by going to 
the MBRSD Website and going to Power School.


 Free and reduced price lunch applications are sent out at the beginning of each school year and are available 
any time during the school year upon request.




Breakfast and Hot lunch prices include milk.  Milk purchased separately is .45 for all students even if they 
are eligible for free or reduced price lunch.


Adult lunches are available to parents at a cost of $4.15 per lunch. Adult breakfast is $2.25. Parents cannot 
use student tokens and adults are not eligible for free or reduced price lunches.  Please notify the school prior to 
10:00 a.m. if you plan to have lunch at school.


MONEY


There are many times during the year that you need to send money to school (examples:  lunch 
money, book orders, school pictures).  It is recommended that money be put in an envelope with 
the child’s name and the intended use of the money written on the outside.


TELEPHONE USE


Students are not permitted to use the school phone except in an emergency.  However, calls may be placed 
for a student depending on the situation.


Students are not allowed to have cell phones on their person during school hours.  Cell phones, if brought to 
school must remain in the student’s locker during the school day (arrival until dismissal).  The principal will keep 
improperly used cell phones in his office until parents are able to pick them up.  We understand parents’ desire to be 
in contact with their children, but calls during the school day should be directed through the office.  This will limit 
disruptions to the educational process.  Thank you in advance for your cooperation.  


SCHOOL PICTURES


From time to time during school activities, school staff may photograph a child or a group of children. The 
principal's approval is required. The principal may wish to secure written parental approval, if in the opinion of the 
principal, the parents might have reasonable grounds to object.  Efforts will be made to insure that no child is 
excluded from an educational opportunity because of photographic activity in the classroom.  If a parent objects to 
having their child's picture taken, it is the parent's responsibility to notify the school. The Principal will work 
with the parents and teacher to make accommodations, if necessary.


VISITATION


This year you must make an appointment if you need to come into the school.


Please make sure you contact us ahead of time.  You must follow all safety protocol.  You must wear a mask and 
sanitize in and out.


Otherwise you can call ahead of time and someone will meet you at the door if you need to drop off anything etc..


Students are not allowed to bring visitors to school.


LATE ARRIVAL/EARLY DISMISSAL DURING THE SCHOOL DAY


Parents are requested to make doctor or dentist appointments outside of school times  

whenever possible.

 



Please have your child arrive on time for school as much as possible.  If your child is 

arriving late please ring at the main entrance door.  The secretary will admit your child and 

bring you the clipboard.


In the event you need to have your child dismissed early, call the office ahead of time.  


SCHOOL SECURITY


ALL doors are locked during the school day.  Video cameras and a doorbell system are in use.  You will notice that 
the doorbell is on the left hand side of the entrance to Academy Hill School and on the right hand side at Cushing 
School.  The doorbell will ring in the office and the staff will be able to communicate through the speaker system 
with anyone on the other side of the door as well as to see who is wanting to enter.  The right hand doors at 
Academy Hill School and Cushing School will be the ones that will be unlocked remotely by the office staff.


STUDENT’S APPEARANCE/APPROPRIATE DRESS


 In an effort to maintain a positive, wholesome, educational environment, we have the following expectations 
regarding appropriate student dress:


• Students are expected to be neat and clean at all times.

• Clothing that advertises cigarettes, beer, etc. is not allowed.

• Muscle shirts, halters, spaghetti straps are not allowed.  Sleeveless shirts are allowed.  Shoulders need to be 

covered, but arms do not.

• Shirts may not be low cut or have slits in the front.  They need to be long enough so that when sitting down 

or when arms are raised the back or belly do not show.

• Skirts and shorts must come down as far as the mid-thigh or to the tip of the child’s fingertips when arms 

are down at sides.

• Wallet chains and heavy chains as necklaces are considered dangerous and therefore are not allowed

• Hats may be worn but only outside.  They are to be worn properly and not backwards or sideways.

• Any type of attire/accessories, which in the judgment of the administration is unsafe, promotes illegal 

activity, is offensive or is in opposition to generally accepted school norms, is unacceptable.


If it is determined that a student is wearing something inappropriate, he/she will be asked 

either to cover it or remove it, depending on the situation.  If necessary parents will be 

called to provide an article of clothing that is more appropriate.


DRESSING FOR THE WEATHER


 All children are expected to go outside for school recess except in rainy or very cold weather (10 degree 
wind chill or colder).  Appropriate clothing for the changing seasons is recommended.  We have some coats available 
for children who need them.  Please ask in the office about a coat.  There are also some hats and mittens available.  
Please label all outwear with your child’s name.




ATTENDANCE


 The Wilton Elementary School Staff believes that if students are to be successful at school, regular 
attendance is very important.  We understand that sometimes a child must be absent due to illness or family 
emergencies.  However, please plan family vacations when school is not in session.  In order to insure that all 
children arrive safely at school and to verify that you are aware of your child’s absence, we ask that you do 
the following if your child is absent:


1. Please call the office at 645-4488 (AHS) or 645-2442 (Cushing) between 8:00 – 9:00 A.M. on the 
day of the absence.


2. If we do not receive a call, the school will try to call the parents at home or at work by 10:00 A.M.

3. Upon return to school after an absence, a student must bring a note from the parent stating the reason 

for the absence.

4. Please let us know by 10:00 A.M. if you would like to have homework sent home with another student or 

picked up at the end of the school day.


 According to Maine state law, excused absences include illness, medical appointments that cannot be 

 scheduled outside of school hours, family emergencies, family plans that have received prior approval from 

 the school, and religious holidays.  Unexcused absences include shopping trips and other plans that have 

 not received approval.  Please try to make doctor and dental appointments for after-school hours.


*If a student misses 3-5 days the principal or teacher will contact the parent or guardian to see if we can 
assist in any way or if there is an issue we need to be aware of.  At 7 days an attendance letter will be sent 
home and contact will be made by the principal.  If the student continues to miss school a home visit by our 
truant officer may be conducted or DHHS notified.


Compulsory Attendance:  Age of compulsory attendance has been dropped from 7 to 6.  All students must 
attend school or be homeschooled if they are 6 years old.  5 year olds who have been enrolled are required 
to attend.  What does this mean to you?  If a student is enrolled for kindergarten and is 5 years old, they 
must come to school regularly like everyone else.  If a parent doesn’t want a child to be identified as truant, 
they could just un-enroll him/her with no penalty until they are 6 years old.


Truancy:  A student is truant if the student is enrolled in a public day school, is at least 5 years of age and 
has not completed grade 6 and has the equivalent of 7 full days of unexcused absences or 5 consecutive 
school days of unexcused absences during a school year.


*It is important that your student completes the work on the days they are not in school and returns it the 

 next day.  This is how we know that they did work and will be counted as present for that day.  If they do 

 not do the work, unless you let us know they were sick they will be counted for as absent.  


TARDINESS


Students arriving later than 9:00 A.M (M/Tues./Th./F) and 10:00 (Wed.) will be tardy and must check in the 
office upon arrival.  If children are to be late for school, a note of explanation is required.  Chronic tardiness will be 
addressed by administration. 


 



ABSENCE/TARDINESS/EARLY DISMISSAL NOTES


These notes serve two (2) purposes. First, they fulfill the requirements of this policy concerning valid excuses 
for approvable absences. Second, they are a double check for you and the school that your child is where he/she is 
supposed to be when he/she is supposed to be there.


Absence / Tardy / Early Dismissal notes must include the specific reason the child missed school, the dates of 
absence, and the parent’s signature.


A sample note follows:

      


       Sept. 9, 2019

Dear Mrs. Jones,

John Doe was not in school on Thursday and Friday,  

September 3rd and 4th, because he had a cold.


Sincerely, Jane Doe


Parents are urged to assist the school in developing the good habits of punctuality, self-discipline, and responsibility.

CHANGE OF ADDRESS OR PHONE NUMBER


It is imperative that the school has your correct mailing address, street address, and phone number.  If you 
move in town or change your phone number, please inform the school so we may reach you quickly in case of an 
emergency.  Phone numbers and other personal information are not given out from the school office and, if notified, 
special care will be taken with unlisted numbers. 


The school principal needs to be notified if students move outside RSU 9 or if guardianship arrangements 
change.


If you move outside of RSU 9 area of attendance you must get a Superintendent’s Agreement for your child 
to continue to attend our school.  


If you change day care providers, you must also provide the school with the new name, address and phone 
number for transportation and safety reasons.


HELPFUL HINTS


To aid you and your child in reaching his/her academic goals, here are some suggestions   

that may be helpful:


1.)  Be sure that your child is physically fit for school.

2.)  It is important that your child starts off the day with a good breakfast. One is available at school.

3.)  Have your child wear suitable clothing for all kinds of weather and activities – boots on rainy days, warm 

     clothing and mittens for cold days, play wear for PE.

4.)  Encourage your child to bring home papers and to tell you about them. Be careful to encourage efforts – 

     confidence is important especially when beginning something new.

5.)  LISTEN. If you notice a change in attitude (frustration, nervousness), call the school and arrange a 

     conference to discuss it.

6.)  Encourage your child to take pride in his/her work.

7.)  Reading will improve reading. Guide your child to form good habits of daily reading, even if it is 10 minutes 

     per night. This can include oral or silent reading and listening to you.

8.)  Children of this age need a good night’s sleep, fresh air and physical exercise.




9.)  Schoolwork deserves HIGH PRIORITY.

10.)  Finally, if you have questions or concerns about ANY aspect of your school’s operation, PLEASE feel free to 

      call the school and talk with your child’s teacher or the principal. 

Our success with your child depends on your cooperation and support!  


STAFF CONDUCT WITH STUDENTS


The Board expects all staff members, including teachers, coaches, counselors, administrators and others, to maintain 
the highest professional, moral and ethical standards in their conduct with students.  For the purposes of this policy, 
staff members also include school volunteers.  The intent of this policy is to ensure that the interactions and 
relationships between staff members and students are based upon mutual respect and trust; that staff members 
understand the importance of maintaining appropriate professional boundaries between adults and students in an 
educational setting; and that staff members conduct themselves in a manner consistent with the educational mission 
of the schools. It is understood that staff members may interact with and have friendships with students’ families 
outside of school.  This policy is not intended to prohibit such interactions and friendships, provided that professional 
boundaries are maintained at all times.  Prohibited ConductExamples of unacceptable conduct by staff members that 
are expressly prohibited include but are not limited to the following:  •Any type of sexual or inappropriate physical 
contact with students or any other conduct that might be considered harassment under the Board’s policy on 
Harassment and Sexual Harassment of Students;  •Singling out a particular student or students for personal attention 
and friendship beyond the normal teacher-student relationship;  •For non-guidance/counseling staff, encouraging 
students to confide their personal or family problems and/or relationships.  If a student initiates such discussions, 
staff members are expected to be supportive but to refer the student to appropriate guidance/counseling staff for 
assistance.  •Sexual banter, allusions, jokes or innuendos with students; •Asking a student to keep a secret; •Disclosing 
personal, sexual, family, employment concerns, or other private matters to one or more students; •Addressing students 
with terms of endearment, pet names or otherwise in an overly familiar manner; File: GBEBB


•Permitting students to address you by your first name, nickname or otherwise in an overly familiar manner; 
•“Friending” students on social networking sites (outside of any school-approved activity); and •Communicating with 
students on non-school matters via computer, text message, phone calls, letters, notes or any other means.  Before 
engaging in the following activities, staff members are expected to review the activity with their building principal or 
supervisor, as appropriate: •Being alone with individual students out of public view; •Driving students home or to 
other locations; •Inviting or allowing students to visit the staff member’s home (unless the student’s parent approves 
of the activity, such as when a student babysits or performs chores for a staff member); •Visiting a student at home 
or in another location, unless on official school business known to the parent; •Exchanging personal gifts (beyond the 
customary student-teacher gifts); and/or •Socializing or spending time with students (including but not limited to 
activities such as going out for meals or movies, shopping, traveling, and recreational activities)outside of school-
sponsored events or organized community activities.Staff members are expected to be sensitive to the appearance of 
impropriety in their conduct with students. Staff members are encouraged to discuss issues with their building 
administrator or supervisor whenever they are unsure whether particular conduct may constitute a violation of this 
policy.B. Reporting ViolationsStudents and/or their parents/guardians are strongly encouraged to notify the Principal 
[or other appropriate administrator] if they believe a teacher or other staff member may be engaging in conduct that 
violates this policy.File: GBEBB


Staff members are required to promptly notify the Principal or Superintendent if they become aware of a situation 
that may constitute a violation of this policy. C. Disciplinary Action:  Staff violations of this policy shall result in 
disciplinary action up to and including dismissal.  Violations involving sexual or other abuse will also result in referral 
to the Department of Health and Human Services, the District Attorney and/or law enforcement.  D. Policy to be 
Included in Handbooks [or disseminated by other means]This policy shall be included in all employee, student and 
volunteer handbooks.  Cross Reference:ACAA Student/Employee Harassment PolicyJLF Reporting Child Abuse and 
NeglectAdopted: June 10, 2003Reviewed: May 4, 2009 Revised: February 9, 2010 File: GBEBB


 



• District Policy on Staff Conduct with Students  (Link)



BULLYING PREVENTION PROGRAM


We recognize the right of each student to perform in a comfortable and safe atmosphere, which is 
free of intimidation, ridicule, hostility and disrespect.  Hazing, harassment or bullying of any type 
will not be tolerated.


BULLYING DEFINITION


Bullying is most commonly defined as intentional and repeated imposting of emotional or physical discomfort 
or harm.  This may include physical contact, verbal assault, making obscene gestures or facial expressions, 
taunting, starting rumors, and/or intentionally excluding a student from a group or activity.  Bullying 
implies an imbalance in power or strength in which one child is victimized by another or others.  This 
imbalance of power could be an older student to a younger student, a “typical” student to a student with 
disabilities etc.  


School Rules Against Bullying

1.  We will not bully other students.

2.  We will try to help students who are bullied.

3.  We recognize the importance of including students who are easily left out.
4.  When we know someone is being bullied we will notify and adult at our school.


Goals of bullying Prevention Program

1.  To reduce bullying behaviors among school children. 

2.  To achieve better peer relations at school. 

3.  To create an awareness of bullying behaviors and strategies to cope with and prevent these behaviors.


Bullying Prevention Program for Students:

1. Individual:  Students who exhibit bullying behaviors will meet individually with an adult and experience 

specific consequences.  (Depending on severity, consequences will range from a conversation with a teacher, 
guidance counselor, or principal to suspension.)  Students who are being bullied will receive support.


2. Classroom:  Teachers and the guidance counselor will conduct bullying prevention activities as appropriate.

3. School:  Students and school staff will work together to promote a positive school environment.  Several 

bullying prevention activities will take place throughout the school year.


https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/section-g/GBEBB%20Staff%20Conduct%20with%20Students.pdf?attachauth=ANoY7crnJYY4pjiSl39LY6SSnot8jds4k3LL6ypb67Jk7a4A-zH9xs24PAOp320UgoTQcgQ0Jur7AEfGzf_WN4RHmwfYhIZ63o7jrkMHa71PwVRzrtPR-e9Y6DP5LUmTDTpwFlgWrlSAzOWjIMi78wDbpHjkqEhNt-BbSQkYt7qvQaote--VcXdBXuriypMwJJoPbvZ9tOnWzJGw7o-A50P08RxVKleKwYCOPQao3u4L-AZ50pZ8n2M-P3q10RinLxBMmGJVavB96RLtrrr72pZOreHJc_6DIuwyZAMIyStmNJW3BYV4QTRCBViPPAk4lBH8HjXtUxUG&attredirects=0


CONFLICT vs. BULLYING - WHAT IS THE DIFFERENCE?


CONFLICT

*Disagreement or argument in which both sides express their views.

*Equal power between those involved.

*Generally stop and change behavior when they realize it is hurting someone.


BULLYINE

*Goal is to hurt, harm or humiliate.

*Person bullying has more power.

*Continue behavior when they realize it is hurting someone.


As a final note, it is our intent to assure that all children are safe in our schools and to make sure bullying and other 
hurtful behavior is dealt with in a consistent, firm and fair manner.  We hope and encourage parents to partner with 
us in this effort.  Frequently we are not aware of the effect this type of behavior has on its victims.  If your child 
confides his/her victimization with you, PLEASE pass that information on to his/her teacher, the school counselor or 
to the principal as soon as possible.  If we are unaware of it we cannot assist your child.


ANTI-BULLYING BOARD POLICY


 The Board believes that bullying, including cyberbullying, is detrimental to student well-being and to student 
learning and achievement. It interferes with the mission of the schools to educate their students and disrupts the 
operations of the schools. Bullying affects not only students who are targets but also those who participate in and 
witness such behavior.Bullying ProhibitedBullying, including “cyberbullying,” is not acceptable conduct in Mt. Blue 
Regional School District (RSU #9)and is prohibited. Retaliation for the reporting of incidents of such behavior is also 
prohibited. In adopting this policy, it is not the Board’s intent to prohibit students from expressing their ideas, 
including religious, political and philosophical views that may offend the sensibilities of others, or from engaging in 
civil debate. However, the Board does not condone and will take action in response to conduct that directly interferes 
with students’ rights at school under applicable laws or with the educational mission, operations, discipline or general 
welfare of the schools.  Definition of Bullying“Bullying” and “cyberbullying” have the same meaning in this policy as in 
Maine law:Bullying“Bullying” includes, but is not limited to a written, oral or electronic expression or a physical act or 
gesture or any combination thereof directed at a student or students that:A.Has, or a reasonable person would 
expect it to have the effect of:1.Physically harming a student or damaging a student’s property; or2.  Placing a 
student in reasonable fear of physical harm or damage to his/her property; B.Interferes with the rights of a student 
by:1.Creating an intimidating or hostile educational environment for the student; or


File: JICK2.Interfering with the student’s academic performance or ability to participate in or benefit from the 
services, activities or privileges provided by the school; orC. Is based on: a.A student’s actual or perceived 
characteristics identified in 5 MRSA § 4602 or 4684-A(including race; color; ancestry; national origin; sex; sexual 
orientation; gender identity or expression; religion; physical or mental disability)or other distinguishing personal 
characteristics (such as socioeconomic status; age; physical appearance; weight; or family status); orb.A student’s 
association with a person with one or more of these actual or perceived characteristics or any other distinguishing 
characteristics; and that has the effect described in subparagraph A. or B. above.Examples of Bullying:Examples of 
conduct that may constitute bullying include, but are not limited to:1.Repeated or pervasive taunting, name-calling, 
belittling, mocking, put-downs, or demeaning humor;2.Behavior that is intended to harm someone by damaging or 
manipulating his or her relationships with others, including but not limited to gossip, spreading rumors, and social 
exclusion;3.Non-verbal threats and/or intimidations such as use of aggressive, menacing, or disrespectful 
gestures;4.Threats of harm to a student, to his/her possessions, or to other individuals, whether transmitted verbally 

 



or in writing;5.Blackmail, extortion, demands for protection money, or involuntary loans or donations;6.Blocking access 
to school property or facilities;7.Stealing or hiding books, backpacks, or other possessions; 8.Stalking; and9.Physical 
contact or injury to another person or his/her property.Cyberbullying“Cyberbullying” means bullying through the use 
of technology or any electronic communication, including but not limited to, a transfer of signs, signals, writing, 
images, sounds, data or intelligence of any nature transmitted by the use of any electronic device including, but not 
limited to, a computer, telephone, cellular telephone, text messaging device or personal digital assistant.


File: JICKExamples of CyberbullyingExamples of conduct that may constitute cyberbullying include, but are not limited 
to:1.Posting slurs or rumors or displaying any defamatory, inaccurate, disparaging, violent, abusive, profane, or sexually 
oriented material about a student on a website or other online application;2.Posting misleading or fake photographs or 
digital video footage of a student on websites or creating fake websites or social networking profiles in the guise of 
posing as the target;3.Impersonating or representing another student through use of that other student’s electronic 
device or account to send e-mail, text messages, instant messages (IM), or phone calls;4.Sending e-mail, text 
messages, IM, or leaving voice mail messages that are mean or threatening, or so numerous as to bombard the 
target’s e-mail account, IM account, or cell phone; and5.Using a camera phone or digital video camera to take and/or 
send embarrassing or “sexting” photographs of other students.Retaliation“Retaliation” means an act or gesture against 
a student for asserting or alleging an act of bullying. “Retaliation” also includes reporting an act of bullying when it is 
not made in good faith. Application of Policy This policy applies to bullying that:A.Takes place at school or on school 
grounds, at any school-sponsored or school-related activity or event or while students are being transported to or 
from school or school-sponsored activities or events; orB.Takes place elsewhere or through the use of technology, but 
only if the bullying also infringes on the rights of the student at school as set forth in the definition of 
“bullying.”Consequences for Policy ViolationsStudentsStudents who violate this policy may be subject to disciplinary 
action, which may include suspension, expulsion or a series of graduated consequences including alternative discipline 
or other behavioral interventions.


File: JICKThe Board retains the right to impose disciplinary consequences for bullying and other conduct that occurs 
at any time or place that substantially disrupts the instructional program, operations of the schools or welfare of 
students.Any student violating this policy may also be subject to civil or criminal penalties.School Employees and 
OthersAdministrators, professional staff and all other employees who violate this policy may be subject to disciplinary 
action up to and including dismissal, and in accordance with any applicable collective bargaining agreements. 
Volunteers, contractors and visitors who violate this policy will be barred from school property until the 
Superintendent is satisfied that the person will comply with Maine’s bullying law and this policy. Any person violating 
this policy may also be subject to civil or criminal penalties.Any school-affiliated organization that authorizes or 
engages in bullying or retaliation is subject to forfeiture of Board approval/sanctioning and/or suspension or 
revocation of its permission to operate on school grounds.Staff TrainingMt. Blue Regional School District (RSU #9)will 
provide professional development and staff training in bullying prevention and response.Delegation of ResponsibilityThe 
Superintendent will designate the school principal and/or other school personnel to be responsible for implementation/
enforcement of this policy and associated procedures on the school level.The Superintendent/designee will be 
responsible for developing and implementing procedures in accordance with applicable law to implement this policy. 
Dissemination of PolicyThis policy, any associated administrative procedures and the names of the person(s) responsible 
for implementing the policy/procedure at the school level will be provided, in writing to students, parents, school 
employees and volunteers in handbooks, and on the school unit’s website and by such other means (if any) as may be 
determined by the Superintendent.


File: JICKLegal Reference:20-A M.R.S.A. § 1001(15), 6554Cross Reference:AC -Nondiscrimination, Equal 
OpportunityACAA-R -Harassment and Sexual Harassment of StudentsACAD -HazingADF -School District Commitment 
to Learning Results JI -Student Rights and ResponsibilitiesJIC -Student Code of ConductJICC -Student Conduct on 
BusesJICIA -Weapons, Violence and School SafetyJK -Student DisciplineJKD -Suspension of StudentsAdopted:July 18, 
2006Reviewed:November 17, 2009Revised:


Anti-Bullying Policy Link (Link)


https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/section-j/JICK%20Anti-Bullying.pdf?attachauth=ANoY7colGzB11HL4e4flGbIDmnOGeojlmZ_DVpbckGd3ebeOd15NQ857lzq5HtUJfvcVf5Ylh86aytLa7HJ_mlhxeraj1MA6bbxyryBG3vdYDTzxSLXRPh78616x5c6lidnHIJozOVgQo3YmCg7rzUq9kjBXDyCfOeAmjFrGg3fjN2rQY9sO6SR_PHh90vqY50NWHAvrKAMDphhQqwe5Rcm-lfQcS37UtVzh0QfbxE8N-nSMj8JlGbT9AgRSwy8CxxV2H4m74zk6qbXFTXjrmD-KYWB5cSfUJicMOuGdTvobxW3LQvZ3cT8%3D&attredirects=0


HAZING


Maine statute defines injurious hazing as "any action or situation, including harassing behavior, that recklessly or 
intentionally endangers the mental or physical health of any school personnel or a student enrolled in a public 
school."It is the policy of the board that injurious hazing activities of any type, either on or off school property, by 
any student, staff member, group or organization affiliated with this school unit, are inconsistent with the educational 
process and shall be prohibited at all times.“Harassing behavior” includes acts of intimidation and any other conduct 
that recklessly or intentionally endangers the mental or physical health of a student or staff member. The behavior 
may be physical (e.g., hitting), verbal (e.g., threats), or psychological e.g., intimidation).“Act of intimidation” include 
extortion; menacing; direct or indirect threats of violence; incidents of violence; bullying; statements or taunting of a 
malicious and/or derogatory nature that recklessly or intentionally endanger the mental or physical health of another 
person; and property damage or theft.No administrator, faculty member, or other employee of the school unit shall 
encourage, permit, condone, or tolerate injurious hazing activities. No student, including leaders of students 
organizations, shall plan, encourage, or engage in injurious hazing activities.Persons not associated with this school 
unit who fail to abide by this policy may be subject to ejection from school property and/or other measures as may 
be available under the law.Administrators, faculty members, students, and all other employees who fail to abide by  
this policy may be subject to disciplinary action which may include suspension, expulsion, or other appropriate 
measures.In the case of an organization affiliated with this school unit which authorizes hazing, penalties may include 
rescission of permission for that organization to operate on school property or to receive any other benefit of 
affiliation with the school unit.These penalties shall be in addition to any civil or criminal penalties to which the 
violator or organization may be subject.


The superintendent shall assume responsibility for administering this policy. In the event that an individual or 
organization disagrees with an action or lack of action on the part of the superintendent as he/she carries out the 
provisions of this policy, that individual or organization may appeal to the full Board of Directors. The ruling of the 
Board of Directors, with respect to the provisions of this policy, shall be final.This right to appeal does not apply to 
student suspensions of 10 days or less or to matters submitted to grievance procedures under applicable collective 
bargaining agreements.A copy of this policy shall be included in all school, parent, and faculty handbooks or otherwise 
distributed to all school employees and students.Legal Reference: TITLE 20-A MRSA SEC. 6553 (2)Cross Reference: 
ACAA - Student/Employee harassment PolicyJICI - Weapons in SchoolAdopted:March 14, 1995Revised: December 14, 
1999Revised: December 11, 2001Reviewed: November 5, 2001Reviewed: January 29, 2009


District Policy on Hazing (Link)


STUDENT BEHAVIOR AND DISCIPLINE


One of the most important goals for our community is the direct teaching and development of self-discipline.  AHS 
and Cushing School community members are expected to show respect for themselves, each other, and property.  
They are expected to accept responsibility for their action, reflect on the problem, and do whatever is needed to 
make amends.  Parents will be notified early in the process to gain support and assistance in correcting the 
inappropriate behavior.  Staff will address behavior conflicts when they occur.  When children break the rules of 
their school community, logical consequences will follow.  Logical consequences are those that are directly related to 
the inappropriate behavior. (Some inappropriate behaviors are addressed by district policies, which are printed in the 
student handbook)  The recommended logical consequences for inappropriate behavior are based on the responsive 
classroom model and may include:


1. Have student “fix it” make amends

2. Keep student after school


 

https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/ACAD%20Hazing.pdf?attachauth=ANoY7crxMm0GUob7IFbaAg2RZ_9cXJAUOtNgqrbuf2TZxWPPCs3BQZWCxOOx_x0BBugHqF_Jxqk-te-It1oMfdamXPNW10OrPwwSxxEw0NUzPGs13d7TCITPnaiEy50H4TU2AZlJT5Clu1n_3U_8AJwOmSe5bkpKoxl23m3H2I0lJT00MJv9GkNjS79zs4dZ4rjHu3MIISpvBEEYB9gelu8VvF_OdOdU9HPogzHdxP1mQcyKSaE2UB3HdfU55VD3k7St_QEEDs8RewvRx3QAUiP_CseXI-Q9XA==&attredirects=0


3. Loss of privileges/recess

4. Time outs in classroom (teacher imposed)

5. Call parent (teacher or administrator)

6. Bus slips

7. Loss of bus privilege

8. In-school suspension

9. Meet with parents

10. Talk with counselor

11. Clean up/repair damage

12. Behavior plan

13. Daily report home

14. Go back and do over

15. Time out with another teacher (teacher’s buddy teacher)

16. Talk it out

17. Change program

18. Time out in resource room for student with an IEP

19.  Reflection sheet

20.  Formal home suspension


Following are examples of inappropriate behaviors addressed by school rules:

1. Fighting, physical aggression or threatening to hurt someone

2. Disrespect 

3. Swearing, offensive or vulgar language

4. Name calling, gestures and put downs

5. Bullying

6. Destruction of property

7. Disruption of instruction or learning


As always we encourage you to talk with your child’s teacher when a question or concern arises.


SEVERE CLAUSE


When a student is involved with one of the following target behaviors:

 Physical violence toward another student, an adult, or school property,

 Vulgarity or severely disrespectful language toward adults and/or other students

 Bullying behavior associated with the above or bringing a weapon to school;

…A “severe clause” will be implemented.  This means that the child will be immediately escorted to the office.  
Details of the incident will be determined and recorded.  Someone from the office (Principal, School Counselor, or 
Principal Substitute) will contact the parents to come to school and pick up the child.  The child will have to stay 
home for the remainder of the day and possibly home suspension.  The number of days will be determined by the 
severity of the incident and if the student is a repeat offender.


SCHOOL AND PERSONAL PROPERTY


LOCKERS, DESKS, AND BACKPACKS




Lockers (AHS) and desks are provided for the convenience of the students for storing coats and other 
personal property. Students should be aware that lockers remain the property of RSU 9 and may be examined by 
staff members at any time for any reason. Therefore, students should not expect that items stored in their lockers 
would be kept private. Staff may search backpacks, desks, and other storage articles if there is reason to believe 
they may contain illegal materials.


PERSONAL PROPERTY


Mt. Blue RSU 9 does not carry insurance on student’s personal property.  All items carried onto school buses 
or into school buildings by students (i.e. toys, game boys, "show-and-tell" treasures, etc.) remain the responsibility of 
the student.  The school will not be responsible for the loss or damage of student property; therefore, we discourage 
children from bringing such items to school unless the item is part of a specific classroom project.


Cell phones must be turned off and put away for the entire day.  Parents may reach students during recess, 
through the office.  Cell phones used during the day will be held in the office for a parent to pick up.


LOST AND FOUND


Numerous unclaimed items of clothing accumulate in the school office.  Space needs prohibit us from storing 
these articles throughout the year.  Please be advised that all unclaimed “Lost & Found” articles will be donated to a 
charitable organization for distribution.  Parents are encouraged to check the Lost & Found buckets in the hallways 
each month for any items their children may have lost.  


If an item comes to Lost & Found with a name/name tag on it, we will return it to its owner.  Please be sure 
that jackets, sweaters, hats, boots, book bags, backpacks, etc. are clearly labeled with your child’s full name.


TOBACCO


Research has shown that students addicted to tobacco products do not learn as well because they are focused on the 
need for more tobacco versus learning. In order to promote the health and safety of all students and school 
employees, optimal learning conditions, and the cleanliness of all facilities, the Mt Blue Regional School District School 
Board, hereinafter referred to as the “Board,” prohibits the use of all tobacco products in school buildings, facilities, 
and on school buses during school-sponsored events. The policy will reflect and emphasize the hazards of tobacco 
use; assure compliance with state and federal laws; protect the health and safety of all students, employees and the 
general public; and role model a non-tobacco use environment by adults.  Use of Tobacco Products on School 
PropertyTobacco is a leading killer and leading cause of preventable deaths in Maine. To support and 0model a healthy 
lifestyle for our students the Board adopts the following tobacco-free policy; -The Mt Blue Regional School District 
buildings and property shall be tobacco-free 24 hours a day, 365 days a year. This includes all days when school is 
not in session and all functions taking place on school grounds, such as athletic functions and other activities not 
associated with, or sponsored by, the school. -Maine law prohibits possession or use of tobacco products by anyone 
less than 18 years of age. -Possession or use of tobacco products by students on district property or in school owned 
vehicles and at school-sponsored functions is prohibited. -Sale or distribution of tobacco products by anyone is 
prohibited at all times on the school campus. -The use of tobacco products by all school employees on school property 
or in school vehicles, bus stops and at school-sponsored functions is prohibited.-The use of tobacco products by all 
visitors on school property is prohibited. This includes non-school hours and all functions sponsored by the school or 
by others, including any lessees or invitees, and0athletics, on or off school property.File: GBED


-Advertising of tobacco products is prohibited in school buildings, on school property, at school functions, and in all 
school publications. This includes clothing that advertises tobacco productsSample School PolicyCommunication of 
PolicyThis policy will be printed in both employee and student handbooks and adult education booklets on a yearly 

 



basis. Tobacco-free school signs will be posted in highly visible places both inside and outside all school buildings 
including the Central Office. Signs will be posted at all entrances of school buildings, school playgrounds and athletic 
fields. The maintenance staff will be responsible for maintaining signage. Parents and guardians shall be sent 
notification in writing, and the local media will be asked to communicate this tobacco-free policy community-wide. An 
announcement of the tobacco-free school policy will be made at all school events, including but not limited to 
athletics and drama. Age-appropriate tobacco prevention education will be incorporated into the Mt Blue Regional 
School District’s K–12 comprehensive health education curriculum in alignment with the Maine Learning Results’ Health 
Education Standards and will include awareness of the school policy.Adopted: August 13, 1985Revised: October 23, 
1990Revised: January 8, 1991Revised: July 23, 1991Revised: April 1995Revised: June 8, 1999Reviewed: January 22, 
2002Revised: February 10, 2004Revised: June 10, 2008Revised:April 6, 2010Replaces: JICG, GBED, GBED-R, ADCFile: 
GBED


District Policy on Tobacco (Link)


BOOKS


       ANY LOSS OR DAMAGE TO THESE BOOKS SHOULD BE  REPORTED TO THE OFFICE AT ONCE.


PARENT RIGHT TO REQUEST QUALIFICATIONS Of STUDENT’S TEACHERS


All teachers must meet general qualifications as well as the specific requirements of the subject they are 
teaching.  This means we will be informing parents whenever a teacher who does not meet the new federal definition 
of “Highly Qualified” teaches a child for four consecutive weeks.  Parents have the right to request information on 
the quality of their child’s teacher.


Maine has some of the most qualified teachers in the country, and we are extremely proud of our teaching 
staff.  We work hard to assure that every class has a teacher with the appropriate background, experience, and 
credentials for his or her current teaching assignment.  Parents have the right to request information on the 
qualifications of their child’s teacher.


We believe that a caring, competent, and qualified teacher for every child is the most important ingredient in 
education reform, and we want to assure you that we consider all our teachers to be fully qualified for their position.  
All of our teachers have college degrees and many have advanced degrees.  In addition, every teacher continues his 
or her own learning through professional development activities and our teachers are evaluated each year to ensure 
that their teaching skills remain at the highest possible level.


Most teachers already meet the federal definition of “Highly Qualified”.  Those who do not meet the federal 
standard will be able to do so my engaging in additional professional development or by passing a test.


Additional information on the NCLB Act, as well as on the qualifications of your child’s teacher are available on 
request.  Please contact the Director of Curriculum at (207) 778-6571 if you have any questions or would like further 
information.  Working with parents is an important aspect of our efforts to help students learn and we welcome your 
interest.


POSITIVE BEHAVIOR INTERVENTION AND SUPPORTS


https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/section-g/GBED%20%20%20Tobacco-Free%20School%20Policy.pdf?attachauth=ANoY7cqI_tVDjc_WzTmyyn2YbEEb7YAdo-fJpXKie-MLaiTSFjMsmZRIZvVmQYZnQz44fiRGzIEQQhVDcO09lhpF27Ubzq6VGeJ5GnD-jNbsHhzcP9i8EgnIRUGN-vhdqLW08_0Xn9D4rHR7F1eKNPpKcNcUwljTvvdQh3O1oToWa1x327JYPN4ohJdsWNfGZitTt7MYUluI2q1MTFnKx_VEk5sgcnaAfgHtc6gV803UUmtSslFyalfWJcmHwIy27cmXqi04n8RzzerjlKyfqu0xCl1Ovl5hmgCPFmHo0FYDPsQ3p-9Y6o6VCUB5WRIq8mrLEn5K0tlm&attredirects=0


  Both Wilton schools have adopted and put into place a school-wide approach to behavior called PBIS 
(Positive Behavior Interventions and Supports.).  Research has shown that schools using this framework have fewer 
discipline issues and a happier, more productive learning environment.  Using this productive system, core values have 
been agreed to, students are taught what appropriate behaviors look like in all settings.  Students are rewarded for 
appropriate behaviors that coincide with the core values.  Because of the differences in ages at both schools, each 
school’s program looks a bit different.


To help us promote the program and build pride in our school’s positive behavior, The Gerald D. Cushing 
School has adopted a school mascot, the “COUGAR CUB”.  Cougar Cub’s are respectful, responsible, safe and kind.  
These are our three core values.  Posters of Cougar Cub Expectations are posted around the building as reminders.  
Displays of respectful, responsible and safe behavior are recognized with “Proud Cougar Cub” tickets, which children 
add to the school jar in the office.  In addition, students have their hands stamped with a “Cougar Cub Paw”.  When 
the jar is filled with tickets, a school-wide reward is earned.  This could be an extra recess or another special 
activity.  


We encourage you to review the Cougar Cub Expectations with your child.  At GD Cushing School, we are 
dedicated to providing a safe and positive learning environment for all students and we value your continued 
dedication and support.  Together we can make a difference. 


     At AHS the eagle is our mascot.  The core values at this school are:  Be Respectful, Be Responsible, 
Safe and Be Kind.  Students at this school will also earn tickets for appropriate behavior.  Once a jar is full the 
school will earn a reward.  We encourage you to summarize/review our core values and behavioral expectations with 
your child.  We are looking forward to an even more productive learning environment that we have had in the past.  
Posters of the Eagle Code are posted throughout the school.


HEALTH AND WELLNESS


Please make sure you follow the COVID-19 health checklist that has been provided to 
you by the district.  If your child has any of these symptoms which are not normal please 
follow the guidelines that are provided or call the school and speak to our nurse.


Out of consideration for the welfare of other children and your own child’s comfort, please do not bring a 
child to school if s/he has any of the following symptoms:


 • Rash not evaluated by a physician

 • Diarrhea

 • Fever –recommend remain home until fever has been gone for 24 hours


• Green or yellow discharge from the nose, accompanied by a cough

 • Conjunctivitis (pink eye) in its acute phase


We must send home any child who exhibits any of these symptoms.  


When children are well, they belong in school; when they are sick, they belong at home.  A A child may be 
sent home if there is any suspicion of a contagious disease.  After an illness, please do not request that your child 
remain indoors during recess periods.  When a child is well enough to come to school, he/she will participate in all 
regular school activities, unless a physician’s note restricts activity.


WILTON PARENTS, TEACHERS, & FRIENDS


 



 The Wilton PTF is an important Parent-Teacher group that works to provide educational opportunities for 
students that aren’t provided through traditional school funding.  We need more parents, grandparents, and community 
members to help us in our endeavors and welcome you to join us.


GUIDANCE


 A comprehensive program exists to meet the developmental needs of students. Through a variety of 
activities and services carried out by counselors and classroom teachers, the Comprehensive Guidance Program seeks 
to address the appropriate developmental needs of all students. These include personal, social, educational, and 
cultural issues. Components of the program include activities to promote positive self-worth, problem solving skills, 
decision-making abilities, future planning and goal setting, and emotional/social growth. The Maine Learning Results 
require the issues around career preparation and health are included in our academic program.  The school counselors 
are responsible for some of these.


Individual counseling is a one-to–one interaction between a counselor and student to work on a problem or 
concern.  School counselors are not intended to do regular long-term counseling with an individual student due to 
student/counselor ratios, time limits, and specially stated job descriptions.


School counselors serve as referral agents to help students and their families receive assistance from other 
programs and services in the school system and from agencies and private therapists outside the school.  Contact your 
school counselor if you are seeking more information concerning long-term services available in our area.


We consider parents a vital part of a child’s education, so please contact your counselor to discuss concerns 
about your child.


LIBRARIES


Mt. Blue provides school level libraries to ensure that students are effective users of ideas and information, 
to acquire literacy skills with the ability to locate, analyze, evaluate and communicate. Classes have regularly 
scheduled visits for instruction, story time, and an opportunity to select books to take home.


When a book becomes overdue, a notice will be sent home with the child. Parents may be asked to pay for 
lost or damaged books. 


Any parent (grandparent, aunt, uncle, friend, etc.) who would like to volunteer time and energy in the library 
should contact the school librarian.


MUSIC


Mt. Blue RSU provides a variety of music programs. They include whole class, small group, and individual 
instruction. A schedule of building and district concerts provide a chance for students to showcase their skills to the 
public.


Vocal music is available weekly to all students K – 5. (*This will not be offered due to the COVID-19.)

In Grade 3, students are introduced to stringed instruments with a half-year introductory program. Students 

may choose to continue strings instruction if they provide the instrument. 

In Grade 5 students may receive instruction on a self-provided band instrument. If your child wishes to 

pursue music instruction and does not have the necessary instrument, contact the music instructor, as sometimes 
there are scholarship instruments available.


PHYSICAL EDUCATION




Physical Education is a required subject for all students. Each student must participate in all activities unless 
s/he has a medical excuse signed by a physician. These excuses should be cleared through the office then given to 
the physical education teacher.


K – 2 students participate one period a week while grades 3-5 meet for two periods. Your child’s teacher will 
tell you which days are scheduled for your child. 


Students are expected to bring sneakers and to wear clothing suitable for participation in physical activity.


SECTION 504  


Handicapping conditions, other than academic, are served under Section 504. Any student needing special 
accommodations, such as for a broken leg, may be eligible for help. Parents should contact the principal for help.


*Please let us know of any disability concerns you may have regarding your child that you 

 think needs to be addressed.


ACADEMIC INTERVENTION PROGRAM – TITLE 1A


*At this time our Title 1 interventionist are teaching remote learning due to the COVID-19 Virus.


EXTENDED YEAR PROGRAM


Mt. Blue RSU runs an Extended Year Program for students in grades 3-12 who is not meeting either state or 
local standards.  Students will be referred to the program by their teachers according to their performance in the 
classroom and/or on RSU 9 common assessments.   


Participation in the Extended Year Program is voluntary. We must remember, however, that all students must 
meet standards for promotion and ultimately graduation.  The Extended Year Program is an opportunity for any 
student needing additional time and teaching to avail them of a tutorial based program.     


Parents are encouraged to have their children participate, if recommended by the classroom teacher. Mt. Blue 
RSU has created a research -based program that offers students an additional six weeks of learning time each 
summer. Parents will be informed about student performance with progress reports and/or report cards. The intent of 
this program is to support students and help them reach the level of proficiency needed in our standards-based 
learning environment


VOLUNTEER PROGRAM


*Due to the COVID-19 Virus, we are unable to allow volunteers to enter our schools because of safety reasons.


Our children are our most important resource.  All of us share a common purpose - educating and preparing 
them to become the citizens of tomorrow.  Volunteers are playing an increasingly vital role as members of the 
educational team.  Volunteers, under the direction of a teacher, can help many of our children.  You must go through 
the volunteer district process to become a volunteer.


Parents, retirees, business and professional people, and college and high school students are all needed as 
school volunteers. You may choose the type of service.  If you cannot volunteer an hour or two a week on a regularly 
scheduled basis, you may choose to be listed in a Community Resource Guide as an occasional volunteer talking with 

 



students about your career, hobbies, or travels.  Forms are available from the school office; simply give us a call and 
we’ll send you one.  For more information, please call the school or our volunteer coordinator at 778-3707.  There is a 
short process that you must go through before you can become a volunteer.


PARENT-TEACHER CONFERENCES 


Each year, usually early in November up until Thanksgiving Break, the school holds formal parent-teacher 
conferences to discuss the student’s first progress report.  You will be notified of the appointment process.  Additional 
celebrations of student work may be scheduled later in the year. 


From time to time, other than the annual conference day, there is a need to discuss a 
student’s progress.  If you desire to have a conference at a time other than during the 
scheduled conference time, simply contact the teacher directly or call the school.  These 
conferences are held before or after school and appointments must be made in advance.  
Please do not attempt to confer with teachers during school hours.


STUDENT RECORDS


A student’s cumulative record is available for parental inspection through the principal. Parents must sign a 
request form indicating what records they want to examine.  Records may not be removed from the office area.





FIRE DRILLS


Periodically, students and teachers must evacuate the building in a matter of seconds. State fire 
regulations require ten (10) fire drills each year.  Early in the school year teachers will instruct the 
students on the evacuation procedures for the different classrooms and other spaces in the building. 
Parents should discuss the importance of  


       these drills for the students’ safety.  In the case of an emergency drill, all students, 

       guests, and other personnel will exit according to predetermined posted exit routes.


LOCK DOWN DRILLS


Unfortunately, because of recent events, we need to practice lock down drills in case of any emergency when 
someone unwanted on our campus and poses a threat to our student and staff.  We will practice these drills 
periodically. 


BOMB THREATS


The Board recognizes that bomb threats are a significant concern to the school unit.  Whether real and carried out 
or intended as a prank or for other purposes, a bomb threat represents a potential danger to the safety and welfare 
of students and staff and to the integrity of school property.  Bomb threats disrupt the instructional program and 
learning environment and also place significant demands on school financial resources and public services.  These 
effects occur even when such threats prove to be false.  Any bomb threat will be regarded as an extremely serious 
matter and treated accordingly.   


District Policy on Bomb Threats (Link)      


https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/section-e/EBCC%20Bomb%20Threats.pdf?attachauth=ANoY7cq1fpXGeAOAv9jlpTmhAjpZeyPxv5ZRVWFYrntec4oyQgtfkr7yp0gUIjSWW4D8vZKsqwaSuni1jsU6QQFCV3isI8q7b3xwPAj8RD-d16oDsJOZ8izYG7AIr0xCRWyk_v7J2K5CEp8IxgEvgz6-oFhPy1qfwOCjc-s47uNmF0ZHQlo2nD5IRAGlEvWAa8ycwwku2uX-4p1pd_rSjug3F9d1MMjL_01DmS0t6I3OG1x-ap18b27zBIN7_Bgr-BRdapURSkbjFwhfEKGt9Y8Cy4wvjzBGcOtuWcIrKFv92zGXJyz-TBI=&attredirects=0


In the event of a fire, bomb, weather, or other physical threat to the school, students may be moved to a 
predetermined location.  Parents will be notified by police or school officials how students will be returned home or 
picked up by parents.


AMBULANCE SERVICE


Occasionally, a student will be seriously injured while at school.  The principal and nurse 
will make a judgment as to what steps should be taken.  Depending on the nature of the 
injury, parent contact is usually made first; however, when deemed necessary for the 
safety and welfare of the student, the school reserves the right to act for the parent 
and contact the ambulance service.


SCHOOL INSURANCE


There are a number of activities in the schools of Mt. Blue RSU that subject students to a possibility of 
injury.  They range from play at recess time to activities in the shops and laboratories.  Although every effort is 
made to supervise activities, the possibility of an accident is very real.


Accident reports are routinely submitted on all reported accidents that occur at school.  A copy of the report 
is sent to the parents.  If you have any questions about an accident report, please call the school.   Mt. Blue RSU 
does not buy insurance policies for students, but policy information for parents to purchase it is available at the 
school office.


HOMEWORK


Aside from the subject matter we teach each student, the study skills children learn are basic to a good 
educational program. Homework is an important study skill. But like other skills, it must be learned in an appropriate 
developmental sequence and have purpose. All homework assignments shall be for sound educational purposes. 
Homework properly designed, carefully planned, and geared to the development of individual students, meets a real 
need and has a definite place in the educational program.  


Homework is assigned to help the student become more self-reliant, learn to work independently, improve the 
skills that have been taught, and complete certain projects such as reading worthwhile books and the preparation of 
research papers.  


Home study assignments also afford a way for parents to acquaint themselves with the school program and 
their own children's educational progress.


Parents are encouraged to contact their child’s teacher(s) with any questions or concerns over homework 
assignments.




HOMEWORK HINTS FOR PARENTS

*The work that is provided this year is very important due to 

students only coming to school a few days.  


1. Establish a regular time and place for daily study.

2. Ask to see the child's assignments.  Initial the assignment when you are 

assured that it is complete and the quality is acceptable.

3. Establish a practice of putting completed work and library books in back packs 

at night in preparation for morning pick-up.

4.  Insist and help your child be organized.


 



5.  When you hear a child say, "I don’t know how to do this...” insist that he find the exact word which gives 
the direction:  draw, circle, add...


6.  Know the day of your child’s spelling test.  Review with him/her the night before.

7.  When reading a child’s written work, such as stories and poems, try to be supportive.  Comments like these 

work well:

"I follow your story on your first page but I’m confused with this section."

"Can you write more description here?”


K-5 REPORTING/GRADING RUBRIC 


Progress reports will be sent home with students on a quarterly basis.  Progress reports will be based on 
standards and learning targets.  A full report card will be sent home at the end of the year.  Please contact your 
student’s teacher with specific questions regarding your student’s progress.  Please see the information below fro the 
marking of the standards and learning Targets.


Exceeds (E):  The student is exceeding the grade-level standard or expectation.

Meets (M):  The student is meeting the grade-level standard or expectation.


Partially Meets (PM):  The student is working towards meeting the grade level-grade standard or expectation.


Not Met (NM):  The student is not currently meeting the grade level Standard


ALL GRADES NOTES


Should a student excel and achieve mastery of a curriculum standard or standards before other students, the 
student will be provided with enrichment activities related to the curriculum standard or standards, and/ or be 
provided the opportunity to move to the next curriculum or academic level.


Should a student not achieve proficiency of a curriculum standard or standards, the student may participate 
in one or all of the following:


•  After school tutorial sessions and /or summer school

•  Repeat the educational experience (this could mean repeating a lesson, series of lessons, a course, or the 

entire year's instruction depending on the student's progress, ability, and/or attitude)


If a student does not achieve proficiency  of a curriculum standard or standards, and does not participate in 
any or all of the above remediation activities, he/she may be retained.


Parent's support is crucial in helping their child achieve mastery of all curriculum standards.


If parents do not agree with the evaluation of their child, they may consult with the child's teacher and 
school principal.


MANDATED HEALTH SCREENINGS/SERVICES


Each year our district school nurses perform state mandated health screens.  For any reason you do NOT want 
your child to be screened, please contact your school nurse.  Students will be screened as follows:




Pre-K:  DISTANCE VISION, HEARING, HEIGHT AND WEIGHT

1st Grade:  DISTANCE VISION AND HEARING

3rd Grade:  DISTANCE/NEAR VISION AND MUSCLE BALANCE

5th Grade:  DISTANCE VISION AND HEARING

7th Grade:  DISTANCE VISION

9th Grade:  DISTANCE VISION


MT. BLUE RSU 9 TRANSPORTATION 


BASIC RESPONSIBILITIES FOR PARENTS


*Alls students must wear a mask on the bus.


· Cooperate with school authorities and bus drivers in promoting safe, efficient service.

· Insure your child’s cooperation with the bus drivers and others responsible for student transportation.

· Instruct your child in safe walking and bus riding practices.

· Have your child at the bus stop 5 minutes before pick-up time.


BUS STOP BEHAVIOR


· All students will be ready in the morning at the usual time for the bus to arrive at their home or at the 
"School Bus Stop".  The bus cannot wait for those who are late.   


· Do not stand in the roadway while waiting for the bus.


BASIC RULES FOR STUDENTS


· The driver is in full charge of the bus and the students.  Students should obey the driver promptly.

· For safety reasons the driver may assign seats in the bus and students will use the assigned seats.

· When the bus is in motion, do not stand, extend your arms out of the windows, or move about.

· The student must pay for damage done to the seats or other equipment.

· Remember, good conduct is the first rule of safe behavior.  There is nothing wrong with quiet, clean 

conversation, but it should never be loud and boisterous. All talking should stop when the bus approaches 
a railroad crossing, so the driver can listen for trains.


· Always treat your fellow students with courtesy.

· When arriving at your destination, remain seated until the bus stops.  If you cross the road, do so in 

front of the bus after the driver has signaled you that it is safe to cross.

· No student will leave the bus without the driver’s consent except at home and at school.

· Good bus conduct does not permit the throwing of hats or books, eating, or doing written homework on 

the bus.  These acts are a distraction to the driver and dangerous to the students.

· Students will help in keeping the bus clean.  Do not throw paper or other refuse on the floor. Use the 

trashcan provided.

· Always address your bus driver courteously.

·

VIDEO CAMERAS ON TRANSPORTATION VEHICLES


 



The Board recognizes Mt. Blue RSU’s continuing responsibility to maintain order on school transportation vehicles to 
ensure the safety of staff and students.  After carefully balancing the need for discipline and safety with student’s 
interests in privacy, the Board supports the use of video cameras, which also record audio, on school transportation 
vehicles.  In an effort to reduce student behavior violations, the cameras may be used to monitor student behavior 
during transport to and from school and extracurricular activities.


"GOING-HOME-NOTES" (BUS NOTES)


*Due to COVID-19 we are not accepting bus notes or phone calls concerning a change of buses unless it is
  an emergency.

SUBSTANCE ABUSE


THE USE OF ILLICIT DRUGS AND/OR THE UNLAWFUL POSSESSION OR USE OF ALCOHOL IS WRONG AND 
HARMFUL.  THE UNLAWFUL POSSESSION, USE, OR DISTRIBUTION OF ILLICIT DRUGS AND OR ALCOHOL ON 
SCHOOL PREMISES OR AS PART OF ANY SCHOOL ACTIVITY IS PROHIBITED.


    

The preceding statement is required by the Drug-Free Schools and Communities Act Amendments of 1989, 

Public Law 101-226.

     Mt. Blue RSU 9 has developed clear policies describing the standards of behavior and disciplinary 

procedures as they relate to illicit drugs and alcohol.  In abbreviated form, the elementary procedures call for 
verification of the offense; meetings with the parents, guidance counselor, and administrator; support groups; parental 
participation in an educational program; and, if the problem continues, referral to the Department of Human Services 
Child Protection Division.  These policies are available in detail for review by parents (and students).  They are located 
in the policy manuals, which can be found in any Principal’s office.  Compliance with these policies are mandatory.


FLAG SALUTE


It is the policy of Mt. Blue RSU 9 that each school day should begin with appropriate activities that should 
include, but not be limited too, a salute to the United States Flag.


(Note:  Mt. Blue RSU recognizes that individual students may not participate in a flag salute, and it is the 
District's policy to recognize the individual rights of these students.




Here are links to other important policies:


Student Debts and Obligations

Questioning and Searching of Students

School System Commitment to Standards for Ethical and Responsible Behavior  


 Student Educational Records Administrative Procedures

       Student Computer and Internet Use and Internet Safety

 

https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/section-j/JICBA%20Students%20Debts%20and%20Obligations.pdf?attachauth=ANoY7cq_zD0WKNHC-YY_ftwFW5hgmK06745iIk8zf-JT4PmC7giL2WkHQjeBwK0YGk3kryl5wO3tf45Lo_IXJsqyy2DB0KUSZjbVASCWFTQeTK2SOWaPB4JIndHKHC8OtgBosQI2qo_k_eczkHjrfNoFUBtYnGhlCkLmQ-8g2acbx5qEVwvY5crPpsvJB2srL_2oayKP82nKWDyAwUl7dTLlGtguyldZnXqqsHNGq1wBRGaze0ckDkmGWpw4Bd-JOqvkYRDKum80KMXjTU-vc_l-5X6E-aKIuLCL_H2iSwdSp4a1r1awPBE6zjGrhv6idq0GQ8JP-Njp&attredirects=0
https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/section-j/JIH%20%20%20QUESTIONING%20AND%20SEARCHES%20OF%20STUDENTS.pdf?attachauth=ANoY7cpaAT7Y1iSujGR0Ywy4D4LCiuw9vaQTZK1oNc806lhA_aCBpFjQiSby7WPlCXW8AvxLOgMioy-1lIiQw-Lub84IOwjEX26_-7Nmwtju4GBPCuZvE_9bWlx4aiuVNBJs94-wK6lC7vlSUcKWSv33KIKQY5zRcwtmUtAIUmBuCIg2tqjiQc6SAju7zqvOAJMIQlWQFIL_iVgqBJyFR3zpe353UH2oqebnyYOpnHJkYcoqy3tROx5NZf1j9pQ0jFWLvD8QX8RbUI7c5_s-5W8ZxOTarHwa2qCaH1NwrOlJRlSN1wm4mfWpmFPRPQKt197p78N0O6GCevqZYZOTf06cAKpWgzNy7w==&attredirects=0
https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/ADAA-%20School%20System%20Commitment%20to%20Standards%20for%20Ethical%20and%20Responsible%20Behavior.pdf?attachauth=ANoY7cp1RIGH6iZtTJPepRfAONyUSxZFSwP5jLlbvCazD7Y75fVBXohPBPnZwlElG216BRftzbhmkBRJrU63B3t4S95SA1tjGIGpDIKiy4TiQMgtrcWQNo3Yqo51tfOvT4FcBkBvN8moqIyx5dNHcVSth7VBVUMaIIKDAeintZolwjbGPmhpfvBQR6bQQdfqmqHHCs-OD1J7wSDoFPT_uDE-onAzl3abuXouhGzU9bFSmUdkd2KZCd_G_o2MygcE2sZgwRbEDdOwIyyjUbKfaVA_8IbQ5-QpgY5w2SlRVI_vDVrc9mAqtzyW-iK4RwoMj0RwISYd2GoURO9iPtMSCGzVMMtbR0WK-cby54EBxAhQdLKNXEFnGFE=&attredirects=0
https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/section-j/JRA-R%20Student%20Educational%20Records%20Regulation.pdf?attachauth=ANoY7cpRpclnmaJ_0S_mHH1GiKXjTHwMOSr3t8B-YPo8GrFpNaYYzYSoDVgDdw3zShw2qTQs4DnMHLy2CXf4D96ufMZtmzLf1F7EzlyFMoQWDsIKUQe6pAhkBqAVaR2J4zRgm8V0FCwCab7wBvNyzMomdLec7VVbcfO1qBUX26yy9pLQoYibfPXf2H04_c67vlBzQYq7V368zjyNohz0piFOcJPq5EM0jhxc1FahC_fTA_oDmwsyWcwRrPQLoMUWsPmCHZdzJjwPUaK2B0H_4L62bczbgZIi1cuWgQYwp7czTGSmW-8Khf_PGPk3Ox5R7KMZicGyhmG6DAFRV3qDH3Sql5NHBySkOg%3D%3D&attredirects=0
https://c17dd5d4-a-74eace48-s-sites.googlegroups.com/a/mtbluersd.org/mbrsd/district-information/school-board/policy-manual/section-i/IJNDB%20Internet%20Use%20and%20Internet%20Safety.pdf?attachauth=ANoY7cqzV8K_5Y6U-GJnyyCifKUEULL002oD6wTrHffNcr7RnUxgkYMd3uMCQy-sNd7TFMJckyhChnbWx8B7b7ZvX5j5mGo-CJVLK3jKd7ELTEk5PSp_V5XPbDniPws6NKV2Pn_E6_ERc-JqRJiMZjM0eLLhPgU_Aid2DTlAcio4Krjw15sZU5t6RFHjKOEeTXvDZRdDEIe0r5ounQoAZn0xh9I3Zru_pT8ntLKaeHVQb8P2laYzpOZnRNyyoErUHjO1QfK5Y1_1-HI1-G60wRuEhbOhmPRENhboRSOZBWUb-kD58pHnyBlgwd1HsD-ih5HS9CZUS7KN0NHWuBibJewocElLCw_TUQ%3D%3D&attredirects=0

